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ACP Job Placement Center 2025 Job Postings

View openings in hospital systems nationwide.

National - All 50 states

Pacific - Alaska ® American Samoa e California ® Guam ® Hawaii ® Nevada
Northern Mariana Islands ® Oregon ® Washington

Mountain - Arizona @ Colorado ® Idaho ® Montana ® New Mexico ® Utah ® Wyoming

Central - Alabama ® Arkansas e Illinois ® lowa ® Kansas ® Louisiana ® Minnesota
Mississippi ® Missouri ® Nebraska ® North Dakota ® Oklahoma e South Dakota
Tennessee @ Texas ® Wisconsin

Eastern - Connecticut ® Delaware ® Florida ® Georgia ® Indiana ® Kentucky ® Maine
Maryland e Massachusetts ® Michigan ® New Hampshire ® New Jersey ® New York
North Carolina ® Ohio ® Pennsylvania ® Puerto Rico ® Rhode Island ® South Carolina
U.S. Virgin Islands ® Vermont e Virginia ® West Virginia
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IT ISN'T JUST PRIMARY CARE, IT’'S TRANSFORMATIVE CARE.™

| 4

WE’VE FOUND OUR

PURPOSE

HAVE YOU?

Maina Gatonye, MD
Senior Vice President,
Clinical Market Operations
18 years at ChenMed

Our value-based care model works, for our OUR PROVIDERS ENJOY:
providers and our patients. Privately owned and
physician-led, we are increasing access to care & Smaller patient panels

and improving health outcomes for seniors
across the country.

e
. . . %@3 Performance-based bonus
We are looking for purpose-driven Primary

Care Providers and Clinical Leaders. You will

feel rewarded from day one. Sﬁl Leadership development

We have immediate opportunities in FL, GA, IL,
KY, LA, MI, MO, OH, PA, TN, TX, and VA. @% Guaranteed base salary

£ (no RVUSs)
Visit ChenMed at |
booth #1414. @ Monday - Friday schedule

Benefits from day one, generous
2UN PTO, 401K match & relocation

We’re transforming healthcare. Join us.

To learn more or apply, visit E::'E];E
. w. . ['$}

ChenMed.com/physicians-acp Thw Resident stipends

or contact Melinda McDonald F@&‘lﬂh
at (636) 622-0948 or - L | 0
melinda.mcdonald@ChenMed.com. E‘.ﬁ = {A\Qﬁ; ..and so much morel!

14343

N\ Chen Senior ~ Dedicated Senior JenCare Senior =
§\ ChenMed ‘ Medical Center Medical Center Medical Center ~ IntuneRealth
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Scan here
to see

current jobs.

apao
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BOOTH 1715

Jobs available in your specialty are updated all the time.
Save the link above and check back regularly.

CompHealth.



oGCAN HERE
TO SEE
CURRENT JOBS.

BOOTH 1620

Jobs available in your specialty
are updated all the time.
Save the link above and check back regularly.




MAYO
CLINIC
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Life-changing ‘
careers start here. *

Careers in Internal Medicine

A career with Mayo Clinic’s Internal Medicine team
can be truly life-changing. Whether you’re based

in a hospital, community, or general setting, we’'ll
give you everything you need to put patients first
— and make a lasting impact. Top-ranked in more
specialties than any other care provider in the U.S.,
we offer a variety of roles at every level, across

a range of states. From Minnesota, Arizona, and
Florida, to Wisconsin or lowa, a career with

Mayo Clinic could be closer than you think.

Visit us in booth #704

Explore openings in Internal Medicine with Mayo Clinic

jobs.mayoclinic.org/internalmedicine

©2024 Mayo Foundation for Medical Education and Research. | Imagery is copyright Mayo Clinic, Getty Images, Shutterstock, or approved for use. MC3126-105rev0324


https://jobs.mayoclinic.org/internalmedicine

Grow your career when and where you want to
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Optum Care Delivery Urgent Care

Providing outpatient care in markets
across the country

Providing outpatient urgent care

Care delivery organizations and
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I6 Kelsey-Seybold Clinic

Ambulatory Surgical Centers
Providing surgical care in markets
across the country

@ <sCAHealth

Optum Behavioral Care
Providing behavioral health care in
markets across the country

N AbleTo

Optum Home & Community Care
Providing house calls, long term and
senior community care and home-
based medical care across the
country

ol
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Optum is a global organization that’s evolving health care so everyone can have the opportunity
to live their healthiest life. With our hands at work across all aspects of health, we're committed
to creating a healthier world. This is your opportunity to be part of a team that’s dedicated to
Caring. Connecting. Growing together.

Explore job openingsin:

In-home care

« Primary, specialty and .
urgent care .
« Ambulatory surgical care .

« Virtual care

Long-term and senior care
Behavioral health
Hospice and palliative care

oy
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» Hospital medicine

Optum

Scan above or apply here
WorkAtOptum.com

Visit Optum at Booth 923

Diversity creates a healthier atmosphere: Optum is an Equal Employment Opportunity/Affirmative Action employer and drug-free workplace.
© 2024 Optum, Inc. All rights reserved.


https://WorkAtOptum.com

We’'re
Hiring.

PERMANENTE MEDICINEe Learn more at

Booth #804

Adult & Family Physician
and Hospitalist Opportunities

in California, Colorado, Georgia, Hawaii, Contact a Permanente recruiter
Maryland/DC, Oregon, Washington, and Virginia

Colorado Permanente Medical Group

. .. Andrea.C.Hughes-Proxmire@kp.or
If you’re ready to practice medicine 9 @kp.org

Thao.Hartford@kp.org
Permanente Medicine is medicine you can believe in. You'll be

empowered to focus on your patients, so you can practice as Mid-Atlantic Permanente Medical Group
you always intended: With compassion and respect for your Salva.R.Zinna@kp.org

patients’ needs and preferences. At every step, you’ll have

the support of experienced care teams, the best clinical Northwest Permanente

evidence, and trailblazing technologies that help make care Bridgitte.A.Ngo@kp.org

delivery efficient, effective, and personalized.
Southern California Permanente Medical Group

You’'ll also find opportunities to explore other interests, such Jolanta.U.Buschini@kp.org

as conducting research, developing new best practices,

teaching the next generation, and taking on leadership The Permanente Medical Group
responsibilities. You’ll receive excellent compensation, a (Northern California)

broad range of benefits, and a generous retirement package. Michael.V.Truong@kp.org

Fulfill the promise of medicine in a professional environment The Southeast Permanente Medical Group
as concerned with your health and wellness as we are our Laurie.Wehunt@kp.org

patients — contact us today.
L. . Washington Permanente Medical Group
Visit: bit.ly/PermanenteACP25 Brandon.L.Vierra@kp.org
When required by law, wage ranges are
posted on each medical group’s websites.
We are an EOE/AA/M/F/D/V Employer

&% KAISER PERMANENTE.
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HOSPITALIST PHYSICIAN CAREERS
@ US Acute Care

A\ |

As a hospitalist with USACS, you’ll join a unique team offering ownership, great benefits, and an evidence-based
approach to quality care. You’re not just an employee; you become part of a family of over 6,000 physicians and APPs
committed to improving patient care. Enjoy personal and financial rewards, including competitive compensation and
ongoing professional development opportunities.

Scan to View all Hospitalist Jobs Here:

Stop by booth #1915 to talk to a recruiter about positions staffed by USACS. Let our experienced team lead you through
the career maze of competitive salaries, signing bonuses, retirement plans, insurance, and medical malpractice coverage.

Benefits from the Leader in Acute Care:

Financial Benefits:

$75,000 equity ownership given to all full-
time physicians after 2 years of employment
Up to $35,000/year from our Industry-leading
10% company funded 401 (k)
$4,000 tax-free CME/BEA annually
o $6,500 plus your state and DEA
license in year one for new graduates
Groundbreaking 100% Paid Parental Leave
Pioneering Paid Military Leave
Student loan refinancing as low as 2.99%
Comprehensive medical, dental, vision and
Rx coverage
Short- and long-term disability (own
occupation)
Unmatched medical malpractice including
tail and free litigation support
o USACS malpractice claims are less
than 1/2 the national average!

Intangible Benefits:

Location flexibility and career stability of a
national group
National Clinical Governance Board (NCGB)
of internally elected clinicians
Clinical Management Tools (CMTs) provide
evidence-based support
24/7/365 live physician support
USACS Orientation and Assemblies
Professional Development Programs
including:

o Scholars (Leadership Training)

o Efficiency Academy

o Engagement & Experience Academy
USACS Annual Assembly opportunity
Internal USACS traveling physician

During Internal Medicine 2025 contact Charles Albertson albertsonc@usacs.com (801) 834-5560.

After, visit usacs.com or contact careers @usacs.com (844) 863-6797 to learn more about our
openings and locations!


mailto:albertsonc@usacs.com
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Hospital Medicine &
Critical Care Opportunities

Practice With Passion.

Reignite your passion and rethink how you can
experience practicing medicine. Our model is unique—no
private equity or big boardrooms where investors care about
profits instead of people. Here, everyone plays a part. We
are a partnership of physicians, residents, advanced
providers, and administrative teams working to improve the
lives of our patients, providers and communities. Together,
we work for something bigger, better, and more rewarding.

o Flexibility to practice the way you want

o Autonomy to make the best decisions for your patients

o Resources like payor contracting, billing, CME, admin
support and more

Industry-Leading Compensation and Benefits

We are looking for collaborative, career-minded hospitalists
who want a voice in how they practice medicine.

Vituity currently has opportunities for hospitalists and

intensivists at hospitals and skilled nursing practices across
the country, some with sign-on bonuses up to $150,000!

Browse Jobs

Positions Available Nationwide!

e A
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»

Other Opportunities

Interested in travel?

Our Ambassadors program offers short-term opportunities to
explore a variety of practice settings and travel across the
country. Learn more at careers.vituity.com/ambassadors

Future leader?

With defined tracks for career growth, providers have access to a
wide range of educational programs and leadership opportunities.
Apply for a fellowship and check out other resident resources at
vituity.com/careers/resident-physicians

Find us at ACP Booth #1625!

Visit vituity.com/careers or contact:
Michael Walters

Senior Medical Recruiter
michael.walters @vituity.com


mailto:michael.walters@vituity.com
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EXPLORE CURRENT
LOCUMS
OPPORTUNITIES.

BOOTH 1225

Jobs available in your

specialty are updated all the time.

Save the link above and check back Weatherb
regularly.

HEALTHCARE"

© Weatherby Healthcare 12/2024 DIV329166



PACIFIC

ALASKA

WASHINGTON

OREGON

NEVADA

NORTHERN
MARIANA ISLANDS

CALIFORNIA

HAWAII
AMERICAN SAMOA

GUAM
eAlaska

eAmerican Samoa

eCalifornia

eGuam

eHawaii

eNevada

*Northern Mariana Islands
QACP *Oregon

*Washington

American College of Physicians
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With Cedars-Sinai in Los Angeles, CA

Cedars-Sinai Medical Group is a Physician led, Physician owned Healthcare organization.
Since its inception in 1985, Cedars-Sinai Medical Group has focused on providing primary
care, disease prevention, and specialty care for the entire family.

Our Patients benefit from convenient access to more than 100 primary and 700 specialty
care physicians and seamless coordination of care between them.

Diversity is one of Los Angeles's greatest strengths, and Cedars-Sinai must continually
demonstrate our commitment to celebrating both our differences and our similarities to
create an inclusive culture for all.

Cedars-Sinai Medical Group offers competitive salary and robust benefits package for you
and your family.

For more information please contact:

Booth #730

Zoriy Elterman, MA, CPRP-DEI

Associate Director, Faculty and Provider Recruitment
Cedars-Sinai

Tel. 310-385-3558

Zoriy.Elterman@cshs.org
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VENTURA COUNTY
HEALTH CARE AGENCY

We Are Hiring For:

PHYSICIAN, GENERAL INTERNAL MEDICINE-
PRIMARY CARE

BE PART OF SOMETHING AMAZING WITH VENTURA COUNTY HEALTH CARE AGENCY

WHAT WE OFFER

General Salary Increase

(10/12/25) & 3.5% (10/11/26)
Bilingual Pay - Up to $1.32/hr (based on need
& certification)

Loan Repayment - May be eligible to
participate in any loan repayment program non
requiring County contribution/participation

Holidays — 13 paid days per year, including 2
floating holidays

Retirement & Savings — 401(k) match up to
3% and pension with reciprocity (CalPERS)

Quality Incentive: Up to 6% of base pay
Productivity Incentive: Up to 11% of base
pay

Annual Leave: 160 hours per year

Health Benefits — Medical, dental, and vision
plans for you and your dependents and up to
$25,558 annual flex credit

Pre-Tax Accounts-
dependent care

Extras — Tuition reimbursement, professional
memberships, wellness programs, life insurance
& disability plans

(GSI)- 4.0%

FSA for health &

10 APPLY:
Send your GV to Liz.Gonzalez@ventura.org OR submit an online application at www.ventura.org/jobs

QUALIFICATION(S)

To be considered, candidates must have:

Completion of an ACGME-accredited
residency training program, including:
e Degree in Medicine
* At least 3 years of residency training
e Current state medical license, and
e DEA number

Necessary Special Requirement(s)

e Must be able to meet VCMC Medical Staff
Credentialing requirements as outlined in
the Medical Staff Bylaws

e Board Certified or Board Eligible in
Internal Medicine

Scan the QR code to learn more!
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PERMANENTE MEDICINEs

The Permanente Medical Group

Meet us at
Booth #804!

A FEW REASONS TO PRACTICE
WITH TPMG:

Adult & Family Medicine and

*« Work-life balance focused practice,

Hospitalist Physician Opportunities

Openings in Northern & Central California

The Permanente Medical Group, Inc. (TPMG) has a longstanding
reputation for progress and quality service that not only offers you the
stability you need for a fulfilling career, but also the freedom to explore
innovative ideas. We invite you to join our over 9,500 physicians at one
of our 21 medical centers or numerous clinics throughout Northern and
Central California and become part of our 75-year tradition.

For more information about our career
opportunities and wage ranges, please visit:
northerncalifornia.permanente.org.

FAMILY MEDICINE: Contact Bianca Canales at:
Bianca.Canales@kp.org or (510) 421-2183

INTERNAL MEDICINE (Outpatient): Contact Michael Truong at:
Michael.V.Truong@kp.org or (510) 390-1662

HOSPITAL BASED MEDICINE (Inpatient): Contact Harjit Singh at:
Harjit.X.Singh@kp.org or (510) 295-7857

We are an EOE/AA/M/F/D/V Employer.
VEVRAA Federal Contractor.

connecTwiTHUS: §in X B

including flexible schedules and
unmatched practice support.

We can focus on providing
excellent patient care without
managing overhead and billing.
No RVUs.

We demonstrate our commitment
to a culture of equity, inclusion,
and diversity by hiring physicians
who reflect and celebrate the
diversity of people and cultures.

Amazing benefits package,
including comprehensive medical
and dental, moving allowance and
home loan assistance (up to
$250,000 - approval required), and
more!

PSLF eligible employer.

Ask us about our Forgivable
Loan Program!

&% KAISER PERMANENTE.
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%a Sutter Health

About Us
At the heart of our network, we bring together

eight dynamic multi-specialty medical groups,

united by a commitment to excellence and

innovation. We simplify the complex, providing

a seamless pathway for providers to thrive in
an environment that values both patient-
centered care and professional growth.

Our Medical Groups:
¢ Gould Medical Group
¢ Palo Alto Foundation Medical Group
e Sutter Medical Group
e Sutter East Bay Medical Group
e Sutter Independent Physicians
e Sutter North Medical Group
e Sutter Medical Group of the Redwoods
e Sansum Santa Barbara Medical Clinic
e Sutter West Bay Medical Group

With nearly 100 locations across Northern
California, we offer more than just career
opportunities—we offer a place where your
passion for medicine meets your purpose in
life. From residency to leadership, our
expansive and supportive environment is
where your medical career can truly flourish.

Internal Medicine

Openings

Internal Medicine: Aptos, Berkeley,
Burlingame, Crescent City, Elk Grove,
Fairfield, Jackson, Lakeport, Livermore, Napa,
Roseville, San Francisco, San Jose, Santa
Barbara, Sunnyvale, Tracy, Turlock,
Woodland

IM - Faculty: Modesto

IM - Faculty/site Director: Modesto

IM Residency Faculty/Primary Care
Continuity Clinic: Oakland

IM GME - Clinical Coordinator: San Francisco
Internal Medicine, Associate Program
Director: Modesto

We offer

Exceptional referral base

Advanced practice technology, including
Epic EMR

Income guarantee with shareholder track
Excellent benefits, including zero-cost
medical insurance

Paid medical benefits for employees and
dependents

Excellent 401(k)*

Relocation assistance*
Residency/fellowship stipend*

Forgivable loan*

Sign-on bonus*

Productivity bonus*

Public Service Loan Forgiveness*

*Eligibility varies by position and location.

Take the Next Step in Your Career
Together, we'll define what it means to care.
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eArizona
eColorado
eldaho
*Montana
*New Mexico
eUtah
*Wyoming

<SACP

American College of Physicians




FIND YOUR
FUTURE
q,!I_D 'OUR o -
CAREER. + . 147N
AT BANNER ~
HEALTH VISIT US AT BOOTH #742
m '

Now Hiring Clinical & Faculty Positions

Our competitive compensation package includes: 0 Physician-Led Integrated Health System

Salary base guaranty
Q Financially Stable, Non-Profit, Continuous
Reinvestment in Innovation & Growth

Starting bonus + loan repayment up to $100k

Relocation assistance

Retention bonuses at some locations Hiring In Arizona & Colorado

Paid CME days with allowance Now Hiring: Associate Program Director,

Fully-paid malpractice Q Clinical Faculty, Hospitalists, and Primary Care
Focus on physician well-being and development Q Growing to Meet Community Needs
Locations qualify for federal loan forgiveness (PSLF)

Nationally Recognized: Fortune - America's Most
Innovative Companies (2023 & 2024), Newsweek -
Most Trustworthy Companies in Healthcare (2024)

*****

MOST " [ 3
TRUSTWORTHY E u E
COMPANIES L]
IN AMERICA "D .
2024

= Banner Health
Newsweek / .
statista” SUBMIT YOUR CV FOR IMMEDIATE CONSIDERATION E
Join our Talent Community: PracticewithUs.Bannerhealth.com



https://PracticewithUs.Bannerhealth.com

YES, You Can Own Your Own
Concierge Internal Medicine Practice

AND Enjoy Your Life!

lamlookingtomentor2internal medicine
physicians, to work with me in my office,
helping them create and sustain their
own independent concierge IM practice.
| can set you up for success!

Medical Whisperer Concierge Internal
Medicine Primary Care is my
independent concierge practice
startedin Augustof2018andrunning
successfully since then. | have
been practicing in Albuquerque,
NM either as a primary care or a
hospitalist since 1994.

Best Fit Physician Profile

Internists with an entrepreneurial
spirit, who genuinely care about the care they provide, and a desire to practice
medicine that works great not only for the patients but yourself as well.

A practice such as this allows a physician great control of your working
schedule, how busy you choose to be and the patients with whom you work.

Contact Janet Blanchard MD
505-917-8925 or
JLBlanchardMD@gmail.com
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CENTRAL
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eAlabama eMissouri
e Arkansas *Nebraska
elllinois *North Dakota
elowa eOklahoma
eKansas eSouth Dakota
eLouisiana eTennessee
ACP® *Minnesota *Texas
American College of Physicians *Mississippi *Wisconsin
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Explore a new
direction with
CentraCare

g |

Internal Medicine opportunities in Willmar and St. Cloud, MN

Willmar

>

General, outpatient IM practice; ability to
have an inpatient practice, but not required
Team of 2 IM Physicians and 3 APPs; also
work closely with onsite FM team

Full time position; daytime hours, no
weekends or holidays

Call 1:9; phone call only

Hospital offers 24/7 Hospitalist and ER
coverage

Any sub-specialty training or interests
beneficial

Group part of a larger health system which
includes all subspecialties

About the Community

vV V V V

Located in west central Minnesota
Many parks, trails, and lakes
Community theatre

Great schools, community college

CentraCare
One of the largest health systems in Minnesota, offering nationally recognized care in communities
throughout Central, West Central and Southwestern Minnesota

>

vV V V V

Leading provider of rural health in the state

St. Cloud

Opportunities in 100% Clinical IM and
Traditional IM

>

Approx 1:13 phone call only, one holiday
per yr

Supported by hospitalist group for nighttime
coverage and all admissions

Appointment lengths controlled by clinicians
Specialists available for consultation, APP
support in the clinic, and onsite
interdisciplinary care team

1:1 clinician to hall nurse ratio

Flexible scheduling for family friendly
lifestyle

About the Community

>
>
>
>

Innovative population health and wellness initiatives

Collaborative physician and administration leadership model
Access to more than 40 medical and surgical specialties

For more information, contact:

Karla Donlin, Physician Recruiter
donlink@centracare.com
(320) 255-5822

A
=

Mini-metro area in central Minnesota
Theatre and arts

Located in the heart of lake country
Family friendly, excellent schools

CentraCare

www.centracare.com
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on Health is a multispecialty, private practice. Clinic, hospital
ort services are conveniently located on one campus in
N — 60 miles West of the Twin Cities. Hutchinson is a
g community with exceptional schools and parks.

Internal Medicine Physician - Hutchinson, MN

Contact: Stasi Johnson, Sr. Clinician Recruiter @ stasi.johnson@parknicollet.com

Offering:
e 5327,000 starting salary
e Sign-on bonus & CME
e Relocation Assistance &
Comprehensive Benefits
e Retirement packages

e C(Collaborative Environment

e 4-Day work week
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16 Kelsey-Seybold Clinic

Changing the way health cares:

Why Kelsey-Seybold Clinic?

¢ Newly Increased Compensation: Achieve professional
success while benefiting from exceptional financial
rewards.

Geographical Signing and Retention Bonus Program:
An exclusive tiered program is designed to attract
talented physicians to some of our most high-demand
locations, offering generous financial incentives to help
you build a rewarding career while making a meaningful
impact on the communities we serve.

Expanding Network: With our ongoing expansion
throughout Houston, you'll have the flexibility to choose
from multiple clinic locations, finding the perfect fit for
your professional and personal life.

Multispecialty Collaboration: Work alongside top
specialists in a supportive environment that values
teamwork and comprehensive patient care.

Physician-Owned and Governed: A business model
that encourages our physicians to also be leaders in the

Kelsey ‘ ‘ organization.
Seybold . .
Qic « Work-Life Balance: Enjoy a balanced schedule that

allows you to focus on providing exceptional care
without sacrificing your personal life.

Anderson

Willis

Navasota = Montgomery
N ) Cleveland

We seek compassionate, skilled Internal Medicine and Hospital e i S :
Medicine Providers committed to providing high-quality care and o Vol 4 ’ 0 >
fostering long-term patient relationships. Kelsey-Seybold Clinicis the O : Dayton
perfect place for you if you thrive in a collaborative, multidisciplinary 7 o '0" W
environment, and are dedicated to excellence in patient care. Q Q c

Pattisor =
At Kelsey-Seybold Clinic, we prioritize excellence in patient care Sealy Lo Kﬂg @ {
and offer a collaborative work environment with access to extensive PO . oy
resources and support. Work alongside a multidisciplinary team Vialls pr Fa
of healthcare professionals to provide the best care possible. - "Smw o -Ju,(rbgu 1 Peatland
Access top-tier facilities and technologies, including comprehensive _ | 1 v oo
imaging and lab services. Explore opportunities for continuous ¥ £ Avin
learning and development within a well-established healthcare
system offering a defined pathway to partnership. Benefit from a With 42 locations and plans to expand to 60 by
robust support system, including nursing and administrative staff, 2027, now is the perfect time to join our rapidly
ensuring you can focus on patient care. growing team.
To learn more, contact Take the next step in your career with

Kelsey-Seybold Clinic. Your journey to

Veronica Freed g .
! providing exceptional care starts here.

Provider Talent Acquisition Specialist I,
Veronica.Freed2@kelsey-seybold.com or call (832) 316-8534.

Kelsey-Seybold Clinic is an equal opportunity employer, and all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
national origin, disability status, or protected veteran status. Kelsey-Seybold is a VEVRAA Federal Contractor and desires priority referrals of protected veterans.
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\/ Ochsner
Health

65+ Primary Care
Louisiana

Ochsner Health is the leading nonprofit healthcare provider in the Gulf
South. Ochsner inspires healthier lives and stronger communities
through our mission to serve, heal, lead, educate and innovate.

* Ochsner 65+ is a clinic model designed to serve not only
the needs of the older patients but their dedicated
physicians as well. We are seeking board certified or board
eligible Internal Medicine and Family Medicine physicians
to join us in providing comprehensive care to the 65+
population.

o Smaller patient panel and extended appointment times

o Embedded support staff with onsite patient wellness
tools

o Clinics are community focused providing patients with
the attention they deserve and our physicians the tools
to deliver it

o Geriatricians are encouraged to apply

Scan the QR code to
learn more and to apply

L




\/ Ochsner
Health

Hospital Medicine
Louisiana & Mississippi

Ochsner Health is the leading nonprofit healthcare provider in the Gulf
South. Ochsner inspires healthier lives and stronger communities
through our mission to serve, heal, lead, educate and innovate.

o Hiring board certified/board eligible Internal Medicine

and Family Medicine physicians

Day, Swing, and Nocturnist opportunities

7 on 7 off block schedule with flexibility

Dedicated swing and nocturnist coverage

Average of 14-17 encounters per day

Dedicated RN and Social Worker Clinical Care

Coordinators

o Opportunities for leadership, development, research,
and Resident/medical student teaching

@ ©@w@-.0. ©

Scan the QR
code to learn
more and apply




\/ Ochsner
Health

Outpatient Primary Care
Louisiana & Mississippi

Ochsner Health is the leading nonprofit healthcare provider in the Gulf
South. Ochsner inspires healthier lives and stronger communities
through our mission to serve, heal, lead, educate and innovate.

* Ochsner’s Primary Care Clinics operate with team- based
care to assist you in achieving the best outcomes for your
patients

o Hiring board certified and board eligible Internal
Medicine and Family Medicine physicians

o Innovative team-based care allows staff to manage
preventative health tasks, refill requests, messages, and
more

o Generous transparent compensation model reflecting
RVUs and patient panel volume

o Quarterly bonus based on quality metrics

o Support of a large multispecialty group practice

o Rural and city health centers throughout Louisiana and
Mississippi

= Scan the QR code to
learn more and apply




b Pennington Biomedical
Research Center
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OPEN POSITIONS:

ASSOCIATE EXECUTIVE DIRECTOR FOR CLINICAL RESEARCH, PROFESSOR

The Associate Executive Director (AED) for Clinical Research and Professor will oversee all clinical
research activities at Pennington Biomedical Research Center. The position will develop and lead national
and internationally recognized clinical research programs related to the mission of the Center. The
positionis adirect report to the Executive Director.

DIRECTOR OF OBESITY MEDICINE, ASSOCIATE OR FULL PROFESSOR

The Director of Obesity Medicine will provide leadership and career mentorship to the Obesity Medicine
clinical and academic team of physicians and clinical/medical staff in the Metamor Institute. The position
will have a primary appointment at Pennington Biomedical Research Center with privileges at Our Lady of
the Lake Regional Medical Center for clinical services.

DIRECTOR OF AED FOR CLINICAL = -
OBESITY MEDICINE RESEARCH For More Informatlon'

[_EI Elj hrm@pbrc.edu @

!'” 295-763-2776

r-rH,’

EI*...."“
L For other positions, please visit our website

www.pbrc.edu/careers
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¢ Connecticut
eDelaware
*Florida
*Georgia
eIndiana
eKentucky
*Maine

<SACP

American College of Physicians

*Maryland
eMassachusetts

*MASSACHUSETTS
'* RHODE ISLAND
NEW JERS

.
S\ DELAWARE

U.S. VIRGIN ISLANDS
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*Michigan

*New Hampshire
*New Jersey
*New York
*North Carolina
*Ohio
*Pennsylvania
*Puerto Rico
*Rhode Island
*South Carolina
*U.S. Virgin Islands
*Vermont
*Virginia

*West Virginia




Medical Director

Cincinnati, OH, USA
Why Work at AbsoluteCare?

At AbsoluteCare, we serve the most vulnerable individuals in America. These are our neighbors, people who are at higher
risk for disease or who have multiple, complex, chronic illnesses. Often, they deal with an unequal healthcare system and wind up
seeking basic care from emergency rooms. We take these patients out of those spaces and turn them into members: people who
are entitled to some of the best, most focused care this country has to offer.

We call this “care beyond medicine.” We have turned the doctor’s office into a comprehensive care center. Here, we surround our
members with a core care team of doctors, nurses, social workers, and medical assistants who have the time and skills to get
to know our members’ needs. We make the most important services available to our members under one roof. This includes a
pharmacy, X-rays, a blood lab, nutrition services, urgent care, and much more.

We don't stop at our four walls. We engage members in the communities where we all live to find the people who need us most.
Through these community care teams, we remove the barriers to healthcare that so many people face daily. And it works.

Our unique care is guided by our core values of accountability, caring, trust, and teamwork. We call it ACT2.

We are excited to announce the opening of a New Care Center in Cincinnati in July 2025, and | would love to connect
with you or anyone you know who might be interested in learning more about our mission.

AbsoluteCare is seeking a dynamic physician leader to put the principles of population health into action for our medically complex
& socially vulnerable members. Oftentimes, due to the effects of trauma and poverty, a significant portion of our population suffer
from infectious diseases — including HIV, Hepatitis C, and complex wound infections. Through our integrated care teams, including
physicians, advanced practice practitioners, nurse care managers, social workers, behavioral health therapists, peer counselors,
dietitians, pharmacists, and community outreach workers, we transform the lives of our members.

Working within our matrix organization, the Medical Director will collaborate closely with the National Directors of their respective
disciplines to implement process improvements, enhance our standards of care, and surpass discipline specific professional practice
guidelines in our ambulatory intensive caring unit care model. As a dyad partner with the Practice Administrator, the Medical
Director will be responsible for all the medical center outcomes including utilization, quality outcomes and the overall operation of
the medical center and providers. This role is instrumental to our fast-growing organization’s success, and requires a person who
exhibits dynamism, humility, clinical acumen, the ability to work collaboratively, and strong leadership skills.

If you're interested in learning more about these exciting opportunities, please
Currently Interviewing for: feel free to reach out to me. You can book a time on my calendar using the
link below, or if you prefer, just reply to this email with a good time and day

. . for me to call.
* Medical Directors

» Associate Medical Directors

Assosiate ~€ AbsoluteCare’
Lead Physicians QC» BEYOND MEDICINE

* Primary Care Physicians

A Community Based Advanced https://calendly.com/cvantine-absolutecare/30min

Practice Providers Chris Van Tine | Senior Provider Recruiter (he/him/his)
AbsoluteCare| Beyond Medicine

cvantine@absolutecare.com |O (667) 309-5795 C (443) 542-3493
www.absolutecare.com
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Primary Care Physician

Pittsburgh, PA, USA
Why Work at AbsoluteCare?

At AbsoluteCare, we serve the most vulnerable individuals in America. These are our neighbors, people
who are at higher risk for disease or who have multiple, complex, chronic ilinesses. Often, they deal with an
unequal healthcare system and wind up seeking basic care from emergency rooms. We take these patients
out of those spaces and turn them into members: people who are entitled to some of the best, most focused
care this country has to offer.

We call this “care beyond medicine.” We have turned the doctor’s office into a comprehensive care center.
Here, we surround our members with a core care team of doctors, nurses, social workers, and medical
assistants who have the time and skills to get to know our members’ needs. We make the most important
services available to our members under one roof. This includes a pharmacy, X-rays, a blood lab, nutrition
services, urgent care, and much more.

We don't stop at our four walls. We engage members in the communities where we all live to find the people
who need us most. Through these community care teams, we remove the barriers to healthcare that so
many people face daily. And it works.

Our unique care is guided by our core values of accountability, caring, trust, and teamwork. We call it ACT2.

Here are some highlights of our practice:

* Patient Focus: We prioritize patient outcomes over volume, averaging only 10-12 patients per day.

* Compensation: We offer excellent pay plus incentives.

* Time Off: Enjoy 22 days of PTO, 9 holidays, and 5 days for CME.
* Schedule: No weekends, holidays, or evening shifts.

« Staffing: Full staffing, including RNs, MAs, care teams, social workers, and behavioral health professionals.

If you're interested in learning more about these exciting opportunities, please feel free to reach out to me. You can
book a time on my calendar using the link below, or if you prefer, just reply to this email with a good time and day
for me to call.

~C AbsoluteCare”

C( AbsoluteCare
»? BEYOND MEDICINE

https://calendly.com/cvantine-absolutecare/30min

Chris Van Tine | Senior Provider Recruiter (he/him/his)
AbsoluteCare| Beyond Medicine
cvantine@absolutecare.com |O (667) 309-5795 C (443) 542-3493

www.absolutecare.com
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AH Accel Health

Join Our Team: Outpatient Internal Medicine Physician Opportunity
in St. Johnsbury, Vermont

Are you seeking a vibrant community with recreational opportunities and a thriving arts
scene? St. Johnsbury, recognized by CNBC and National Geographic Adventure, is the
perfect place for you!

Kingdom Internal Medicine (KIM), part of Northeastern Vermont Regional Hospital
(NVRH), is seeking a qualified Internal Medicine Physician (MD/DO) to join our
collaborative practice.

Specialties Team & Patient Population Compensation & Benefits
e Internal Medicine Team type: Group Salary range: $200K — S300K
Support staff: Bonus compensation: No bonus
Location & Setting e Medical Assistants Relocation coverage: Yes
Address: ® Mid-Level Support Student loan repayment: Yes
1315 Hospital Dr ® Front Office Malpractice with tail coverage: Yes
St Johnsbury, VT 05819 e Midwife
e On-Call Doctor Job benefits:
Location highlights: e Employee Medical Benefits
® Rural Setting Patient population: e Family Medical Benefits
e Outdoor/Active City e Adults (18+) e PTO
® Excellent Dining e Geriatrics e CME
® Skiing e Chronic Disease ® 401K
® Arts and Culture e Medication Checks e License Dues
® Eco-Friendly e Productivity Bonus
e Family-Friendly Secondary languages:
e Great Public Schools Not specified Candidate Requirements
® Golfing EMR systems: Other Work eligibility status: US Citizen
® Restaurants Work status: W2
e Private Schools Schedule & Workload Board qualifications:
® Leisure Daily patient volume: 18 — 24 Board Certified / Board Eligible
e Hiking Expected start date: 3 months Candidate experience:
e Camping Work schedule: Flexible New Graduate / Post-residency
e Equestrian Shift types: Monday—Friday,
e Breweries Day Shift
Call schedule: Phone Only, Shared
Work environments: - Once A Month Austin Ali
e Outpatient e: austin@accelhealth.ai
e FQHC

p: 657.222.1434

e Rural Medicine

w: www.accelhealth.ai
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:3 Cleveland Clinic

£)

We are recruiting Primary Care Internists
for various positions throughout our
health system.

Practices are located at our Main Campus, Family Health Centers and other
stand alone locations throughout Northeast Ohio.

About Cleveland Clinic Internal Medicine
Cleveland Clinic’s vision is to become the
best place for care and the best place to
work in healthcare. We are committed

to providing a safe, stable, and financially
fulfilling work environment. Even in these
uncertain times, Cleveland Clinic is
ambitiously investing in growth. Being

a physician-led organization means doing

what is best for the patients, every day.

Visit us at Booth 1739

Apply to our positions online using this QR code:

Employment with Cleveland Clinic offers:
» Outstanding benefits
> Abundance of professional development
> Tail coverage

> No restrictive covenant
> Opportunities to work with underserved populations

> Numerous teaching opportunities

» Team-based care with support of social work,
PharmDs, Geriatricians and Behavioral Health

» Salary employed model

> Focus on providing value based care

> Opportunities for hybrid outpatient-inpatient practice

Cleveland Clinic is pleased to be an equal employment/ opportunity employer. Smoke/drug free environment.



CONCORD
HOSPITAL

CONCORD \ FRANKLIN | LACONIA

Outpatient-Only

Internal Medicine Opportunities

New Hampshire
Concord and Laconia (J-1 Visa Sponsorship Available)

Why Choose Concord Hospital and New Hampshire?

« Leading not-for-profit health system focused on high-quality care and innovative solutions.
o Top-ranked for social responsibility (#130 of 2,700 U.S. acute care hospitals, Lown Institute)
« Recognized as one of America’s Best Midsize Employers (2024) and a top maternity hospital (Newsweek).
o Year-round outdoor recreation with skiing, hiking, and biking

o No sales orincome tax, providing financial benefits

o Safe, family-friendly communities with excellent schools

« (lose proximity to Boston, with easy access to cultural, professional, and travel opportunities.

Why You'll Love Working Here

o Outpatient only practice with no inpatient duties with a 4 -day workweek for enhanced work-life balance.

« Competitive salary with productivity and performance- based incentive plus a comprehensive benefits 3
package. White Mountains

o Access to state-of- the-art facilities and a strong referral network supported by a premier regional
health system.

« Supportive, collegial team of experienced providers with ample professional development
opportunities.

Reaui fs FRANKLIN

equirements: CONCORD

o Board-Certified/Board-Eligible Internal Medicine Physician with a commitment to *
delivering exceptional patient care. Manchester

Regional
Airport

Contact Us:
Joni Aubin, Provider Recruiter Kelly Seichepine, MD- Medical Director Sandy Daviault, Director
® jaubinacrhcorg ® sdaviaulachcorg

e 603-415-4619


mailto:jaubin@crhc.org
mailto:sdaviaul@crhc.org

Outpatient Primary Care

Emerson Health is a not-for-profit independent health system located in
the historic town of Concord Massachusetts. Our core mission is to
deliver exceptional patient-centered care that is reliable, safe,
compassionate, equitable, efficient, and coordinated. Emerson Health
has received numerous awards for our commitment to high quality care.

We have excellent opportunities for adult primary care internists to join
our expanding practices throughout the Emerson service area.

Highlights:
 Full time with both employed and private practices
* Competitive compensation and benefits

* Nurse call service support

Collaborative practice environment with team support

Employed practices located in Concord and Groton

 Private practice location in Acton with satellite locations
in Littleton, Harvard and Hudson

At Emerson Health you will find a desirable practice location, top ranked
school systems, clinical affiliations with Boston Academic Centers,
superb quality of life, competitive financial packages and more.

For more information please contact:

Diane Forte Willis
Director of Physician Recruitment and Relations
dfortewillis@emersonhosp.org

Phone: 978-287-3002
Fax: 978-287-3600

About Concord, MA

and Emerson Health

Emerson Health is a regional health
system providing advanced healthcare
to more than 300,000 people across
25 towns in Massachusetts. We make
high-quality healthcare more
accessible to those who live and work
in our community at Emerson Hospital
in Concord, health centers in Bedford,
Groton, Sudbury, Westford, and
Concord, and Urgent Care settings in
Hudson, Littleton, and Maynard.

Emerson has strategic alliances with
several academic centers in Boston,
including Mass General Brigham and
Massachusetts Eye and Ear Infirmary.

Concord, MA and the surrounding
communities are among the best
places to live in Massachusetts, with
several top-ranked school systems in
the state and located just 20 miles
west of Boston.

2\ Emerson
W Health

emersonhealth.org
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9 UNIVERSITY
SCHOOL OF

Winship Cancer Institute at Emory University MEDICINE

/><@ EMORY

Academic Hospitalist for Inpatient Medical Oncology Service

We are actively seeking qualified Internal Medicine physicians to serve as academic hospitalists
for the Inpatient Medical Oncology service at Winship Cancer Institute at Emory University
Hospital Midtown and/or Emory University Hospital. A full-time hospitalist will provide 24 weeks of
inpatient service per year, providing direct patient care (including admissions) as well as
supervising and teaching advanced practice providers and trainees (fellows and residents). Part-
time positions are available for highly qualified candidates.

Qualified candidates will have expertise in inpatient management of acute illnesses and
complications/exacerbations of chronic illnesses, preferably with prior experience as an academic
hospitalist. Ideal candidates will have additional training/experience in Palliative Medicine or
Medical Oncology. Candidates without these preferred qualifications should have a passion for
developing the additional competencies required to provide excellent care to patients with cancer
through on-the-job training and learning opportunities.

Hospitalists will support clinical trials where applicable in the inpatient setting, while collaborating
with other clinicians in the Department of Hematology and Medical Oncology, Winship Cancer
Institute, and others across Emory University. Ample opportunities for teaching and additional
research, including but not limited to outcomes research and quality initiatives, will be provided for
interested hospitalists. Academic rank of Assistant Professor or higher will be commensurate with
experience, as set forth in the promotion guidelines of Emory University School of Medicine.

Highlights:
e Competitive salary and benefits
e 2 weeks paid vacation (full-time hospitalists will work 24 weeks/year)
¢ Collegial environment with seamless transitions from inpatient care to outpatient follow-up
e Strong faculty development/mentorship programs to support academic success and
promotion
e Ample opportunities for teaching and research
¢ Opportunities for on-the-job learning in Medical Oncology and Palliative Medicine
e Public Service Loan Forgiveness eligibility (Emory is a non-profit healthcare organization)

O]

More information:
During Internal Medicine Meeting 2025, contact Dr. Esbensen at kari.esbensen@emory.edu
After the meeting, contact Brandi Park at bnpark@emory.edu


mailto:kari.esbensen@emory.edu
mailto:bnpark@emory.edu

MEDICAL
ASSOCIATES, PA.

Located in Greensboro, NC, Guilford Medical Associates (GMA) is an independent, physician-
owned private practice with over 50 years of dedication to high-value, patient-centered care.

Why Choose GMA?
1. Independent, Physician-Owned Model

e Physicians maintain autonomy with flexible 4-day work week and personalized schedules.
2. Focus on High-Value Patient Centered Care

e Comprehensive, coordinated, and cost-effective care tailored to individual patient
needs. Quality of care prioritized over high volume of care allowing ample time with patients.

3. Team-Based Approach

¢ 11 physicians, 6 Nurse Practitioners, and a PharmD/Certified Diabetes Educator support
physicians and enhance collaborative care.

4. Partnership with Triad HealthCare Network (THN)

e Affiliation with Cone Health/Risant Health ACO to promote better outcomes and reduce
costs. Allows GMA to participate in value-based incentive models with limited risk.

5. Supportive Work Environment

e Family-oriented culture promoting work-life balance and exceptional patient care.
Exciting Career Opportunities
We are seeking 1-2 physicians to join our growing practice. Benefits include:

* Top Income Potential: Top 10% for Internal Medicine physicians.

* Generous Retirement Plan: $40k+ annually through 401K/Profit Sharing.

e Sign-On Bonus/Loan Forgiveness: $100k+ for new physicians.

Join a practice that blends compassionate care with progressive healthcare delivery.

If you are interested in learning more, contact Scott Holwerda, MD at slholwer@gmail.com.

IN-HOUSE: DEXA - DIGITAL X-RAY - FULL-SERVICE LAB
www.guilfordmedical.com
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V4 Holzer

ENDOCRINOLOGY OPPORTUNITY

Small town living allows you to take care of

family, friends, and neighbors, while enjoying
a slower pace of life.

ABOUT US

Holzer Health System, a not-for-profit, physician-led,
integrated system in Gallipolis, Ohio, is dedicated to
serving over 150,000 patients as the leading multi-
hospital, ambulatory, and long-term care healthcare
provider in Southeastern Ohio and Western West

Virginia. With multiple locations, including a primary E" E
hospital with 266 licensed beds, three 24-hour

emergency departments, a 24-bed critical access ﬂ#ﬁ“
hospital, a dental clinic, Family Medicine and Internal ."o'm
Medicine residency programs, and a post-acute E

division offering skilled nursing services, we cater to
over half a million care visits annually at 19 outpatient

locations across six counties. To .Ie.arn e abo.u.t Ol
physician opportunities and

PRACTICE DETAILS what it’s like living here,

« Average 15-20 patients per day scan the QR code

¢ 1:4 call on weekend; majority by phone

* Specialty pharmacy assists with prior
authorizations

e 1 Endocrinologist, 1T NP (trained to provide pump
education), 1 PA,1RN, and 1 LPN

RECRUITMENT PACKAGE

e Guaranteed two-year salary floor + production
incentive and bonus opportunity

e Sign on bonus

e Educational loan reimbursement - qualifies for
PSLF program

* Monthly stipend until completion of program

* Moving expense reimbursement

¢ CME and board study reimbursement

e Time off - 30 days annually (increases with tenure),
up to 5 days CME, and up to 8 holidays

MEGHAN MILLER

In-house Physician Recruiter

mmiller@holzer.org
304-634-4047



mailto:mmiller@holzer.org

HOLZER
/7T HEALTH SYSTEM

Physician Led
Health Care
Rooted in
Community

Holzer is a non profit, integrated health system
with physicians throughout every rung of the
leadership ladder. Friendly Visits, Excellent
Care, Every Patient, Every Time is our mission
that we live everyday.

Now Hiring:
Gastroenterologist

@ $600,000 salary floor

Guaranteed for two years + production

BN\ $75k Sign On Bonus
& g

Plus extra bonus potential

el Compensation Package
=

Over $200,000 in additional recruiting
incentives

Contact Us : @ 614-207-8692

Join our team of over 150 providers across
30+ specialties who serve more than
150,000 patients in the Southeastern
Ohio/Western West Virginia region.

Why Choose Us:

Have autonomy to build the practice you
like with support from a physcian centric
facility.

* No Call, holidays or weekends!
¢ Bread and butter Gl
* 95% outpatient

* Large primary care referral base

e jcosgray@holzer.org
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4 Holzer

UNIQUE OPPORTUNITY FOR
HEMATOLOGIST/ONCOLOGIST
TO LEAD OUR STATE-OF-THE-ART
CANCER CENTER

GENERAL & LEADERSHIP
POSITIONS AVAILABLE

About Us

Holzer Health System, a not-for-profit, physician-led,
integrated system in Gallipolis, Ohio, is dedicated to serving
over 150,000 patients as the leading multi-hospital,
ambulatory, and long-term care healthcare provider in
Southeastern Ohio and Western West Virginia. With
multiple locations, including a primary hospital with 266
licensed beds, three 24-hour emergency departments, a 24-
bed critical access hospital, a dental clinic, Family Medicine
and Internal Medicine residency programs, and a post-acute
division offering skilled nursing services, we cater to over half
a million care visits annually at 19 outpatient locations across
six counties.

Practice Details

e Comprehensive cancer treatment, including lung, colon, breast,
and prostate cases

e Resources and support through direct exclusive affiliation with
Cleveland Clinic Cancer Center

e Minimal call responsibilities with mainly phone consultations

e Access to a broad referral network with more than 55 primary care
providers

e Supported with top technology, including our True Beam Radiation
Oncology services

e Additional extensive support services available, such as General
Surgery, Pathology, Interventional Radiology, Wound Care, Home
Health, Physical/Occupational Therapy, and more

¢ Schedule: Monday to Friday, 8:00 am to 4:30 pm

* Hematology/Oncology split of 60/40

¢ Team of one Hematologist Oncologist and one Radiation
Oncologist with tremendous opportunity to expand

Recruitment Package

¢ Guaranteed two-year salary floor + production incentive and bonus
opportunity

e Additional compensation for Section Chief role

¢ Sign on bonus

¢ Educational loan reimbursement - qualifies for PSLF program

¢ Monthly stipend until completion of program

¢ Moving expense reimbursement

¢ CME and board study reimbursement

e Time off - 30 days annually (increases with tenure), up to 5 days
CME, and up to 8 holidays

[=] ey (o]

W

Holzer
1

[=]

To learn more about our
physician opportunities and
what it’s like living here,
scan the QR code

MEGHAN MILLER

In-house Physician Recruiter

mmiller@holzer.org
304-634-4047
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4 Holzer

INTERVENTIONAL CARDIOLOGY OPPORTUNITY

Small town living allows you to take care of family,
friends, and neighbors, while enjoying
a slower pace of life.

ABOUT US

Holzer Health System, a not-for-profit, physician-led,

integrated system in Gallipolis, Ohio, is dedicated to serving

over 150,000 patients as the leading multi-hospital,

ambulatory, and long-term care healthcare provider in

Southeastern Ohio and Western West Virginia. With

multiple locations, including a primary hospital with 266

licensed beds, three 24-hour emergency departments, a 24- E" E
bed critical access hospital, a dental clinic, Family Medicine

and Internal Medicine residency programs, and a post-acute ﬂ#ﬁ“
division offering skilled nursing services, we cater to over half Holzer
a million care visits annually at 19 outpatient locations across 1

six counties. E

Healthgrades America's 100 Best Hospitals for

e e vion To learn more about our

Healthgrades Coronary Intervention Excellence Award physician opportunities and
Top 5% in the Nation for Coronary Interventional Procedures SN e
Five-Star Recipient for Coronary Interventional Procedures what it's like "V'ng herev

scan the QR code
PRACTICE DETAILS

¢ Mix of outpatient, inpatient, and cath lab

e 1500-1,700 procedures a year - cardiac cath, devices,
cardioversion, TEEs

e 6,000 echocardiograms a year

e Call - up to 10 days/month

e Opportunity for peripheral work

e Newly updated and renovated cath lab - total of 3 cath
labs

e Two seasoned Interventional Cardiologists, one general
Cardiologist, and four Nurse Practitioners

RECRUITMENT PACKAGE

e Guaranteed two-year salary floor + production incentive
and bonus opportunity

¢ Sign on bonus

e Educational loan reimbursement - qualifies for PSLF
program

« Monthly stipend until completion of program INn-house Physicia N Recruiter

¢ Moving expense reimbursement

¢ CME and board study reimbursement

e Time off - 30 days annually (increases with tenure), up to
5 days CME, and up to 8 holidays

MEGHAN MILLER

mmiller@holzer.org
304-634-4047
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HOLZER
/7T HEALTH SYSTEM

Physician Led
Health Care
Rooted in
Community

Holzer is a non profit, integrated health system
with physicians throughout every rung of the
leadership ladder. Friendly Visits, Excellent
Care, Every Patient, Every Time is our mission
that we live everyday.

Now Hiring:
Internal Medicine

@ $318,000 salary floor

Guaranteed for two years + production

BN\ $45k Sign On Bonus
& g

Plus extra bonus potential

el Compensation Package
=

Over $200,000 in additional recruiting
incentives

Contact Us : @ 614-207-8692

Join our team of over 150 providers across
30+ specialties who serve more than
150,000 patients in the Southeastern
Ohio/Western West Virginia region.

Why Choose Us:

Have autonomy to build the practice you
like with support from a physcian centric
facility.

* No Call, holidays or weekends!

EKG Pool

36 patient hours/week

1to 1 nursing staff + medical secretaries

Scribe eligible after 6 months

e jcosgray@holzer.org
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V4 Holzer

PULMONOLOGY OPPORTUNITY

Small town living allows you to take care of family,
friends, and neighbors, while enjoying a
slower pace of life.

ABOUT US

Holzer Health System, a not-for-profit, physician-led,
integrated system in Gallipolis, Ohio, is dedicated to serving
over 150,000 patients as the leading multi-hospital,
ambulatory, and long-term care healthcare provider in
Southeastern Ohio and Western West Virginia. With EI— E
multiple locations, including a primary hospital with 266

licensed beds, three 24-hour emergency departments, a 24- ﬂ##

bed critical access hospital, a dental clinic, Family Medicine Holzer

and Internal Medicine residency programs, and a post-acute 1

division offering skilled nursing services, we cater to over half E

a million care visits annually at 19 outpatient locations across
six counties.

To learn more about our

PRACTICE DETAILS physician opportunities and
e Primarily outpatient practice with consults on the what it,S Iike IiVing here’

Inpatient units - no call! scan the QR code
Average 20-25 patients/day

Option for sleep medicine
Two Pulmonologists in the system
Opportunity to work with residents and medical students

RECRUITMENT PACKAGE

e Guaranteed two-year salary + production incentive and
bonus opportunity

e Sign on bonus

e Educational loan reimbursement - qualifies for PSLF

program

Monthly stipend until completion of program

Moving expense reimbursement

CME and board study reimbursement

Time off - 30 days annually (increases with tenure), up to M EG HAN M I LLE R
5 days CME, and up to 8 holidays - .
In-house Physician Recruiter

mmiller@holzer.org
304-634-4047
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/4 Holzer

RHEUMATOLOGY OPPORTUNITY

Small town living allows you to take care of family, friends,
and neighbors, while enjoying
a slower pace of life.

ABOUT US

Holzer Health System, a not-for-profit, physician-led,

integrated system in Gallipolis, Ohio, is dedicated to serving

over 150,000 patients as the leading multi-hospital,

ambulatory, and long-term care healthcare provider in

Southeastern Ohio and Western West Virginia. With

multiple locations, including a primary hospital with 266 E" E
licensed beds, three 24-hour emergency departments, a 24-

bed critical access hospital, a dental clinic, Family Medicine ﬂ#ﬁ“
and Internal Medicine residency programs, and a post-acute Holzer
division offering skilled nursing services, we cater to over half 1

a million care visits annually at 19 outpatient locations across E

six counties.

To learn more about our
PRACTICE DETAILS physician opportunities and

« Ability to grow a practice as the only Rheumatologist what it’s like living here,
within a 30-mile radius scan the QR code

e Outpatient only with no call

e Infusion center on the Main Campus in the Cancer
Center

e Access to Holzer specialty pharmacy - assists with prior
authorizations

RECRUITMENT PACKAGE

e Guaranteed two-year salary floor + production incentive
and bonus opportunity

e Sign on bonus

e Educational loan reimbursement - qualifies for PSLF
program

¢ Monthly stipend until completion of program

e Moving expense reimbursement

¢ CME and board study reimbursement

e Time off - 30 days annually (increases with tenure), up to

5 days CME, and up to 8 holidays MEGHAN MILLER

In-house Physician Recruiter

mmiller@holzer.org
304-634-4047



mailto:mmiller@holzer.org

D
INTERMED

Care without compromise.

The largest primary care provider in Maine, InterMed is a physician-owned medical group serving more than 100,000
patients. As an InterMed physician, you will join a team focused on putting the patient first to deliver high quality, high
value care: care without compromise for every patient, all the time.

Join us on the beautiful Maine coast, working with great people in a family-friendly environment.

InterMed is a physician owned and governed multi-specialty practice with more than 100,000 primary care patients. We’re
looking for a BC/BE internist to join our team. You’ll work with a collaborative group of 22 internists supported by a
team-based approach to care with experienced medical assistants, registered nurses, and co-located Nurse Practitioners
and Physician Assistants. As part of a cohesive multi-specialty group you’ll have access to in-house cardiology,
dermatology, audiology, ENT, obstetrics/gynecology, sports medicine, lab, imaging and urgent care services. Our new
patient demand is consistently high so you’ll be busy from day one.

We offer:

e Competitive guaranteed salary with productivity bonus; matching 401K; profit sharing
e  Opportunity to become partner in the practice

e Outpatient practice with opportunity to be in call group with inpatient teaching

e Fully integrated electronic medical record used by all physicians in the practice

e Relocation expense reimbursement

e Annual CME stipend

e Competitive Sign on Bonus

e Fulltime, part time and job share opportunities

Greater Portland, located less than 2 hours from Boston, is known for its beauty, charm, cultural diversity, sandy beaches,
reasonable cost of living, and great schools. Nearby outdoor activities include hiking, skiing, kayaking, biking, paddle

boarding, boating, camping, and much more. Visit www.liveandworkinmaine.com for more information.

InterMed is an equal opportunity workplace and prohibits discrimination or harassment of any kind. We recruit, employ,
train, compensate, and promote without regard to race, religion, creed, color, national origin, age, gender, gender identity
and/or expression, sexual orientation, marital status, disability, veteran status, or any other basis protected by applicable
federal, state or local law.

Samantha Bourque
HR Business Partner
sbourque@jintermed.com
207-523-3681

OkZ~A0)
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EXCITING
PRIMARY CARE
OPPORTUNITES

AT A GLANCE

e Nation’s Largest Public Health
Care System

e 70+ Locations Across NYC -
Serving 200+ Languages

e 11 Leading Hospitals and a
Federally Qualified Health Center

e Mission-Driven. Patient-Focused.
Community-Centered.

AWARD WINNING CARE
o BEST -

During the Internal Medicine Meeting 2025, contact
Dr. Amanda Johnson at 646.532.9525. After the
meeting, contact the Provider Recruitment Team at
providerrecruitment@nychhc.org for any questions.

ADVANCE YOUR
CAREER!

« Now Hiring: Physicians
Across NYC!

« Leadership Roles: Chief &
Director Opportunities

« Loan Repayment &
Forgiveness Programs

« Grow & Teach — Mentorship
and Academic Pathways

« Cutting-Edge Training &
Development

and visit:

https://providercareers.nychealthand
hospitals.org/providers for more
information and opportunities.

NYC
HEALTH+
Care for NYC. No Exceptions. HOSPITALS


https://providercareers.nychealthandhospitals.org/providers
https://providercareers.nychealthandhospitals.org/providers
mailto:providerrecruitment@nychhc.org

optum &3 Atrius Health

Part of Optum”®

Boston & Eastern Massachusetts
Visit us in Booth #923

Practice Highlights:

¢ Physician-led, multispecialty healthcare organization

e Nationally recognized for quality & value-based care

e COutstanding practice supports including Telecom services for nights & weekends

¢ Integrated patient care with primary care providers, specialists and laboratory,
radiology, and pharmacy services

¢ Robust EMR system (Epic) designed for an outpatient practice, data warehouse,
predictive analytics, Epic optimization & advancing automation technology

¢ Professional development tailored to your interests — teaching, quality improvement
and leadership opportunities

e Out-patient practice

We offer:

o Full or part time positions, minimal call requirements

« Competitive compensation

« Exceptional benefits package including health, dental and life insurance, 401(k) &
match, disability, CME, generous PTO

« Company paid malpractice insurance and tail coverage

o PSLF eligibility

Currently hiring in the following specialties:

e Cardiology (Non-Invasive) e Pediatrics

e Dermatology e Pediatric Urgent Care (per diem)

e Gastroenterology ¢ Developmental Behavioral Pediatrics

e Hematology/Oncology e Neurology

e Primary Care (Internal Medicine & e Ob/Gyn
Family Medicine) e Ophthalmology & Optometry

e Psychiatry (Addiction, Adult, Child & e Orthopedics
Adolescent, Geriatric, LGBTQIA+) e Urology

Visit our website at www.atriushealthproviders.org, or send confidential CV to:

Brenda Reed
Sr. Physician Recruitment Consultant
E-mail: brenda reed@atriushealth.org



mailto:brenda_reed@atriushealth.org
http://www.atriushealthproviders.org

You take care of
our patients.

. We'll take care of ) "

Penn State Health is a multi-hospital health system serving patients
and communities across 15 counties in central Pennsylvania.
Various internal medicine career opportunities available.

IEIHL'.";'I
"ﬂi -

Stop by Booth #606

or contact:

Heather Peffley, PHR CPRP
hpeffley@pennstatehealth.psu.edu

Offering:

e Competitive Salaries

¢ Sign-on bonus & CME

e Relocation Assistance

e Comprehensive Benefits and
Retirement packages

¢ Non-Profit PSLF eligibility

e Academic or Community
settings

¢ Collaborative environment

Penn State Health is fundamentally committed to the diversity of our faculty and staff. We believe diversity is unapologetically expressing itself through every person's perspective and lived
experiences. We are an equal opportunity and affirmative action employer. All qualified applicants will receive consideration for employment without regard to age, color, disability, gender identity
or expression, marital status, national or ethnic origin, political affiliation, race, religion, sex (including pregnancy), sexual orientation, veteran status, and family medical or genetic information.
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I Piedmont

Certified

JUN 2020-JUN 2021

Piedmont Primary Care
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URGENT CARE § QUICK CARE PIEDMONT
LOCATIONS LOCATIONS CLINIC PRACTICE
LOCATIONS
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Who We Are

Piedmont is empowering Georgians by changing health care. We continue to fuel Georgia’s growth through
safe, high-quality care close to home through an integrated health care system that provides a hassle-free,
unified experience. We are a private, not-for-profit organization with more than 12,000 donors annually
that for centuries has sought to make a positive difference in every life we touch in the communities we

serve.

Across our 1,755 physical locations we care for more than 4 million patients and serve communities that
comprise 85 percent of Georgia’s population. Our patients conveniently engage with Piedmont online, as
they scheduled more than 612,000 online appointments and over 163,000 virtual visits. With more than
47,000 care givers we are the largest Georgia-based private employer of Georgians, who all came for the

job, but stayed for the people.

In 2024 and 2023, Piedmont has earned recognition from Newsweek as one of America’s Greatest
Workplaces for Diversity and also as one of America's Greatest Workplaces for Women. In 2022, Forbes
ranked Piedmont on its list of the Best Large Employers in the United States. In addition, Piedmont
provided nearly $390 million in community benefit programming and uncompensated care in Fiscal Year
2023.

Stop by our Booth #604 to talk with our Recruiters!

Please send your CV and any questions to Marissa.Martin@piedmont.org
e 100% Outpatient Positions e Clinical Development * Flexible Schedule

e (Competitive Base Salaries e Educational Loan Forgiveness © Training Stipend

e Traditional Days & Hours e EMR: EPIC * 5 year commitment

Scan to learn more


mailto:Marissa.Martin@piedmont.org

Seeking internal medicine physicians

Prisma Health values primary care and offers a variety of locations to live, work and play! Prisma Health, the largest
nonprofit health care provider in South Carolina, seeks BC/BE primary care internal medicine physicians to enjoy a

rewarding career in beautiful Upstate (Greenville) and lively Midlands (Columbia) communities.
Highlights

® Nurse first call service/minimum call

® Malpractice and tail coverage

® Paid relocation

® Professional expense allowance

® Generous benefits including retirement, health, dental and vision

® | oan repayment — approved Public Service Loan Forgiveness employer

With nearly 2,000 physicians and 30,000 team members, 18 acute and specialty hospitals, 2,947 beds and more than 300
outpatient sites, Prisma Health serves 1.2 million unique patients annually in its 21-county market area covering 50% of
the state. Its goal is to improve the health of South Carolinians by enhancing clinical quality, the patient experience and

access to affordable care, conducting clinical research and training the next generation of medical professionals.

Submit CV to Brandy Vaughn, Physician Recruiter: Brandy.Vaughn3@prismahealth.org

‘ 2 I S I A PrismaHealth.org

HEALTH. e

FE-9902
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About Us

Scotland Health Care System in Laurinburg,
North Carolina is a community owned, not-
for-profit 104-bed health care system.

Over 100 providers cover a range of
specialties. We have PACS imaging, an
open MRI, a catheterization lab, and a Duke
affiliated Cancer Center.

About Our Community

Scotland County is nestled on the border of
North and South Carolina, just 35 minutes
south of the golf resort of Pinehurst, 45
minutes from Fayetteville, and less than 2
hours from Raleigh, Charlotte, Myrtle Beach,
and Wilmington. We are home to St. Andrews
University and only 20 minutes from UNC-
Pembroke.

We are a safe, family community with good
schools and affordable housing. We have
been named 3 times as one of 10 All America
Cities in the U.S.

Contact:

Melisa Ciarrocca

Director, Provider Recruitment
Melisa.Ciarrocca@scotlandhealth.org
800-764-7497 office

910-280-1337 cell/text
www.scotlandhealth.org

Internal Medicine
Opportunities

North Carolina and
South Carolina

Outpatient Based Positions with
Federal Loan Repay or Nocturnist
Positions with PSLF!

Close to Pinehurst, Metros, & Coast,
on State Line

Hospitalist Shifts Available if Desired

Epic and Up-to-Date, Great Benefit/
Comp Plans, Sign-On

.l'w SLar
Pt & -F-I‘NH

: s
ke TI:" NO h T H* ""-“."' pronite 3 14
il g | I: e

i_fﬁi‘i .

HEALTH CARE SYSTEM
Closer Care. Better by Far.
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Tenure-track Associate or Full Professor, Division of General Internal Medicine, Center
for Health System Improvement, and Tennessee Population Health Consortium

This opportunity is ideal for anyone who wants to work as an academic general internal medicine physician
and help lead statewide efforts to improve the health of people in vulnerable communities across Tennessee (TN).
The clinician-investigator will receive the support and mentorship needed to enable our TN Population Health
Consortium to continue to get and execute on large research grants from foundations and federal agencies,
including NIH, AHRQ, CMS, HRSA, and PCORI. Apply now!

Job Summary:

We are seeking an experienced clinician-investigator with a passion for patient-centered outcomes, quality
improvement (QI), and population health research to join a growing and dynamic team of faculty in the Division of
General Internal Medicine, Center for Health System Improvement, and Tennessee Population Health Consortium,
with opportunity to have a secondary appointment in the Department of Preventive Medicine. We are seeking a
faculty member to focus primarily on conducting pragmatic clinical and population health research. The Center
serves as the research core of the Tennessee Population Health Consortium, a statewide primary care extension
service dedicated to strengthening primary and preventive care and improving the health of Tennesseans. The
candidate will work in collaboration with major health systems and community health centers across Tennessee to
improve care for vulnerable populations.

The clinician-investigator will care for patients, conduct pragmatic clinical and health services research, and train
and supervise residents, fellows, and health policy and outcomes research MS and PhD students. Clinical
responsibilities will be based at Regional One Health (ROH) through UT Regional One Physicians and will include
oversight of medical students and residents in the ROH Outpatient Center Internal Medicine Clinic. The candidate
will particularly help support QI activities at ROH and its efforts to extend essential primary and preventive care into
the community. Candidates should have a strong interest in one or more of these areas: patient-centered outcomes
research; population health; QI; comparative effectiveness; health care delivery; health information technology;
disparities; and improving care for patients with obesity, diabetes, or other chronic diseases.

Position Qualifications:

Successful candidates will hold an M.D. with an additional M.P.H., Ph.D., or equivalent degree; demonstrated
scientific accomplishment; board certification/board eligibility in internal medicine; excellent oral and written
communication skills; and ability to acquire sustained, external, investigator-initiated research funding. Preference
will be given to applicants who have conducted scholarly work in health services or pragmatic clinical research with
practical implications for clinical practice and population health. We are looking for faculty members who can lead
multidisciplinary research teams, develop and test interventions to improve health systems serving vulnerable
populations, and who have contributed to successful primary care and/or population health research programs.

During the Internal Medicine Meeting 2025,
contact Dr. Jim Bailey at 901-359-1333 or j[eb@uthsc.edu
After the meeting, contact Misa Carter at 901-448-TPHC

(901-448-8742) or mcarte8l@uthsc.edu

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision of its education and
employment programs and services.

HSC Tennessee Population Health Consortium
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WVU

Join West Virginia University Medicine!

Discover your future with WVU Medicine, the leading healthcare system in
West Virginia. We're seeking passionate internal medicine physicians and sub-
specialists to join our growing team of over 4,600 providers across 25 hospitals
and 200+ clinics.

Why WVU Medicine?

¢ Impactful Work: Serve diverse communities
while advancing your career in a mission-
driven organization.

e Growth Opportunities: Pursue academic,
research, or leadership roles with supportfrom
our partnership with West Virginia University.

e Work-Life Balance: Enjoy flexible schedules
and access to the natural beauty of West
Virginia for outdoor recreation.

e Comprehensive Benefits: Competitive
compensation, free college tuition for family
dependents, and relocation assistance.

Stop by Booth 1314 at the Ernest N. Morial Convention Center in New Orleans,
April 3-5, 2025, to learn more about how you can make a difference with WvVU
Medicine.

You can also email your cv to WVUMPhysicianRecruiter@wvumedicine.org.

Let’s shape the future of healthcare together!


mailto:WVUMPhysicianRecruiter@wvumedicine.org
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